Purpose: This study was done to examine the effects of nurses' perception of servant leadership on leader effectiveness, satisfaction and promoting additional effort. The focus was the mediating effects of leader trust and value congruence. Methods: Data were collected from 361 RN-BSN students and nurses participating in nationally attended in-service training programs. Data were analyzed using descriptive statistics and structural analysis with SPSS 17.0 windows program and Amos 7.0. Results: Direct effects of nurses' perception of servant leadership were negative, but mediating effects of trust and value congruency were positively correlated with leader effectiveness, satisfaction and additional effort, that is servant leadership should be effective through mediating factors. Conclusion: The study results indicate that if the middle managers of nurses can build leader trust and value congruency between nurses through servant leadership, leader effectiveness, satisfaction and additional effort on the part of the nurses could result in a positive change in the long term.
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리더십에 관한 최근 연구 경향을 살펴보면 호텔조직, 행정 및 금 융 등 타 분야에서는 주로 서번트 리더십에 대한 연구가 활발하게
진행 (Choi, 2008; Jeong & Kim, 2008; Lee, 2008 
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측정모형 구축
경로모형 검증
구조모형의 직접효과, 간접효과, 총 효과를 분석한 결과는 < Ta The shaded section; Average variance extracted. The non-shaded section; Correlation SMC=Squared multiple correlation(Non shaded section); AVE=Average variance extracted(Shaded section).
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